
 

CITY OF CHARITON, IOWA 

CITY COUNCIL MEETING AGENDA 

July 6, 2026 – 5:00 PM 

115 S. Main Street – Chariton City Hall 

 

 

1. CALL TO ORDER 
 

2. APPROVAL OF THE AGENDA 
 

3. PUBLIC COMMENT – If the public wishes to address the Council, please stand, state your name 

and address, and then proceed with your comments. All comments should be limited to three minutes 

unless otherwise allowed by the presiding officer. Please note that no action can be taken at this 

meeting, but items may be requested as future agenda items at the Council's discretion. 
 

4. APPROVAL OF THE CONSENT AGENDA – All items on the Consent Agenda will be approved 

with a single motion. Individual discussions of these items will occur only if requested before the 

Council votes on the motion. 

a. Accept and Place on File the Minutes of the Council Meeting held on June 15, 2026 
 

5. REVIEW AND APPROVAL OF CLAIMS 

 

6. NEW BUSINESS 

a. First Reading of an Ordinance Amending Chapter 10.24 of the Chariton Municipal Code – School 

Zone Parking. 

b. Consider Approval of a Bid for Audit Services for FY 2026, 2027, and 2028. 

c. Consider a Referral to Planning and Zoning for a Rezoning Request for parcels 0717376006 and 

0720126009. 

d. Consider Approval of an Excavator’s, a Drain Layer’s, and a Sidewalk Layer’s License for Let’s 

Roll Contracting. 

e. Consider a Resolution to Purchase an Air Conditioning Unit for City Hall. 

f. Consider a Resolution to Purchase a 2026 Gravely Riding Lawn Mower. 

g. Consider Bids for Sanitary Landfill Mowing. 

h. Consider Propane Bids. 

i. Consider a Request to Close and Purchase the Alleyway Adjacent to 221 South 16th Street. 

j. Consider an Employment Contract for New Police Officers. 

k. Consider Waiving the Community Center Rent for the Lucas County Human Resources Event. 
 

7. CITY MANAGER COMMENTS 
 

8. COUNCIL MEMBER COMMENTS 
 

9. STAFF MEMBER COMMENTS 

 

10. MOTION TO ADJOURN 



 

COUNCIL MEETING 

City of Chariton, Iowa 

June 15, 2026   5:00 P.M. 

 

 

 The City Council of the City of Chariton, Iowa, met in regular session in 

the Council Chambers in City Hall of said City on June 15, 2026, at 5:00 p.m. 

The meeting was called to order by Mayor Jayma Davis. Present for the meeting 

were Council Members Jayma Davis, Stephen Fenton, Jarrett McGee, Gary Shutt and 

Cameron Storm. Absent – None. 

 

 Also present for the meeting was City Manager Douglas Anderson, City 

Clerk Christy Metzger, Fire Chief Steve Davis and Building and Code Enforcement 

Officer Shawn Werts. 

 

 It was moved by McGee, seconded by Shutt, to approve the June 15, 2026, 

Council meeting agenda. The roll was called and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 It was moved by McGee, seconded by Storm, to approve the consent agenda 

consisting of the approval of the minutes of the City Council meeting held on 

June 1 2026, approval of a 5-day Class C Retail Alcohol License for the 

Hurrybak III Bar, located at 217 North Main Street, for the 4th of July 

Celebration, approval of a Class C Retail Alcohol License for The Office, 109 

North Main Street approval of Retail Tobacco Licenses for: Family Dollar Store 

#29390, Hy-Vee Food Store, Dollar General #2262, Elliot Oil Company, Hurrybak 

III Bar, Casey’s #1499, Casey’s #4308, Casey’s #3032, JS Convenience, and a 

Retail Tobacco and a Device Retailer License for Chariton Tobacco and Vape. The 

roll was called and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 It was moved by Fenton, seconded by Storm, that the resolution 

authorizing the payment of claims be adopted. The roll was called and the vote 

was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

Thereupon the Mayor declared the resolution duly adopted and numbered 2026-33 

and signed her approval thereto. 

 

 It was moved by Shutt, seconded by Storm, to approve the Treasurer’s May 

2026 Financial report. The roll was called and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 It was moved by Storm, seconded by Shutt, that a resolution entitled, “A 

Resolution for Employee Wages for Fiscal Year 2027”, be adopted. The roll was 

called and the vote was: 



 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

Thereupon the Mayor declared the resolution duly adopted and numbered 2026-34 

and signed her approval thereto. 

 

 It was moved by Fenton, seconded by Shutt, to approve a resolution 

entitled, “Resolution Approving Interfund Transfers for Fiscal Year Ending June 

30, 2026”. The roll was called and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

Thereupon the Mayor declared the resolution duly adopted and numbered 2026-35 

and signed her approval thereto. 

 

 Discussion was held regarding whether to continue waiving building permit 

fees for new homes constructed within city limits. After discussion, it was 

moved by Shutt, seconded by Fenton, to discontinue the waiver of building 

permit fees at this time. The motion was based on the value of the benefits 

available to homeowners through the Urban Revitalization Plan, as well as the 

fact that no application has been completed within the allowable timeframe, 

resulting in additional administrative costs. The roll was called and the vote 

was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 It was moved by Fenton, seconded by Shutt, that a resolution entitled, 

“Resolution to Waive Permit Fees for Nonprofit Organizations and Government 

Entities for Permits Issued in Chariton, Iowa”, be adopted. The roll was called 

and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

Thereupon the Mayor declared the resolution duly adopted and numbered 2026-36 

and signed her approval thereto. 

 

 It was requested to table the discussion on placing a No Trucks Allowed 

sign on South 7th Street until more research has been done. 

 

 It was moved by Fenton, seconded by Shutt, to accept the bid received 

from Manatts, in the amount of $150,857.56, for sealcoating several areas in 

town. The roll was called and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 It was moved by Davis, seconded by Storm, to approve Pay Application 

Number Nine (9) to McClure Engineering, in the amount of $2,503.64, for work 

completed on the Chariton Municipal Airport Runway 10-28 Replacement, Taxiway A 

and Taxiway B Lighting and NAVAIDs. The roll was called and the vote was: 



 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 It was moved by Fenton, seconded by Davis, to approve the bid received 

from CR Environmental, in the amount of $6,100, to remove an additional seven 

trees and stumps at the Chariton Cemetery. The roll was called and the vote 

was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 It was moved by Storm, seconded by Shutt, to apply for the Iowa Tree 

Planting Grant through Iowa Department of Natural Resources Urban Forestry in 

an amount of $20,000, to cover the costs of planting 24 trees at the Chariton 

Cemetery. The roll was called and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 Code Enforcement Officer Werts reported that he inspected the property 

at 523 North 7th Street on June 2, 2026, and found that all corrections 

required by the Council's November 17, 2025, order had been completed. After 

discussion, it was moved by Fenton, seconded by Storm, to accept the report 

and remove the property from the nuisance list. The roll was called and the 

vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 At the April 20, 2026, City Council meeting, Council granted an extension 

to Nick Hunter, owner of the property located at 226 North Main Street, to 

complete the window installation and remove or repair the electrical box on the 

east side of the building. Code Enforcement Officer Werts reported that he 

received an email from the owner outlining the work that has completed and 

stating that the windows will be installed within the next few weeks. After 

discussion, it was moved by Davis, seconded by Storm, to grant an additional 

extension to January 1, 2027. The roll was called and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

 

 There being no further business to come before the meeting, it was moved 

by Fenton, seconded by Shutt, that the meeting be adjourned until 5:00 p.m., 

July 6, 2026, in the Council Chambers in City Hall, Chariton, Iowa. The roll 

was called and the vote was: 

 

 Aye:  Davis, Fenton, McGee, Shutt, Storm 

 Nay:  None 

  

The meeting adjourned at 6:48 p.m. 

 

        ______________________________ 

 Christy Metzger, City Clerk 



GENERAL

ACCO UNLIMITED CORPORATION    CHEMICALS $4,052.59         
ALLIANT ENERGY                UTILITIES                        $10,576.08         
AMAZON CAPITAL SERVICES       TIRE MAINTENANCE $1,498.15         
BOMGAARS                      KEY BLANKS                       $375.34         
CARDIO PARTNERS INC           AED PADS/BATTERY                 $205.00         
CHARITON NEWSPAPERS           YEARLY SUBSCRIPTION              $60.00         
CHARITON VALLEY REG HSING TRUS CONTRIBUTION                     $10,000.00         
CHARITON WATER DEPARTMENT     UTILITIES                        $25,509.99         
CITY OF CHARITON              CITY FUEL SALES                  $2,336.72         
CORE-MARK MIDCONTINENT INC    CONCESSIONS                      $889.03         
ELLIOTT OIL COMPANY           GASOLINE                         $620.99         
EMPLIFY HEALTH                PHYSICAL $83.00         
FIRST RESPONDER SUPPLY        UNIFORMS-YEFREMENKOV     $1,165.00         
GALL'S INC                    VEHICLE SUPPLIES                 $261.40         
HY-VEE INC                    CONCECSSIONS                     $10.60         
INFOMAX OFFICE SYSTEMS        COPY MACHINE LEASE               $479.72         
IOWA LEAGUE OF CITIES         MEMBER DUES 26-27                $2,952.00         
K & M TIRE INC                TIRE MAINTENANCE $122.00         
KARL CHEVROLET OF ANKENY      EQUIPMENT MAINTENANCE $360.00         
LEEANN MILLIZER               MOWING $850.00         
LOCKRIDGE INC                 EQUIPMENT MAINTENANCE $421.51         
LUCAS COUNTY                  DISPATCHERS SALARY               $8,541.67         
MAHASKA                       CONCESSIONS                      $723.44         
MAINSTAY SYSTEMS OF IOWA LLC  MONTHLY MAINTENANCE              $863.00         
MENARDS - ALTOONA             NEW EQUIPMENT $2,287.99         
MENARDS - CLIVE               EQUIPMENT MAINTENANCE $900.00         
NORRIS, VERLE                 LEGAL EXPENSE                    $350.00         
PALMER POWER EQUIPMENT        MOWING SUPPLIES $56.00         
PETTY CASH                    POSTAGE                          $53.40         
POLICE LEGAL SCIENCES INC     TRIANING $492.00         
T-MOBILE                      TABLET SERVICES $56.87         
UNIFORM WAREHOUSE             UNIFORMS $232.99         
VERIZON                       UTILITIES                        $80.08         
VERLE NORRIS TRUST ACCOUNT 738 COURT AVE PURCHASE $90,993.30
WINDSTREAM                    UTILITIES                        $458.97         
JUNE 26 PAYROLL SALARIES $56,557.57

TOTAL: $225,476.40

CEMETERY MAINTENANCE

AGRILAND FS INC               PROPANE $356.38         

RESOLUTION NO. 2026

   BE IT RESOLVED by the City Council of the City of Chariton, following 
claims be approved and payment authorized:



ALLIANT ENERGY                UTILITIES                        $98.24         
BOMGAARS                      MOWING SUPPLIES $339.72         
CHARITON WATER DEPARTMENT     WATER BILLS                      $52.36         
CITY OF CHARITON              CITY FUEL SALES                  $122.61         
ELLIOTT OIL COMPANY           GASOLINE                         $803.52         
PALMER POWER EQUIPMENT        NEW EQUIPMENT $15,885.07         
JUNE 26 PAYROLL SALARIES $4,683.46

TOTAL: $22,341.36

COMM CENTER OPERATING

CHARITON COMMUNITY SCHOOLS    QUARTERLY ELECTRIC $1,500.00         
CHARITON WATER DEPARTMENT     UTILITIES                        $27.35         
LOCKRIDGE INC                 OPERATING SUPPLIES $39.26         
WINDSTREAM                    UTILITIES                        $275.85         
JUNE 26 PAYROLL SALARIES $681.59

TOTAL: $2,524.05

ROAD USE TAX

ACME TOOLS                    TOOLS $648.00         
AGRILAND FS INC               PROPANE $236.50         
ALLIANT ENERGY                UTILITIES                        $949.58         
AMAZON CAPITAL SERVICES       OPERATING SUPPLIES $24.95         
BOMGAARS                      EQUIPMENT MAINTENANCE $327.16         
CANTERA AGGREGATES, LLC       ROCK                             $679.77         
CHARITON WATER DEPARTMENT     UTILITIES                        $260.10         
K & M TIRE INC                TIRE MAINTENANCE $472.00         
KARL EMERGENCY VEHICLES       EQUIPMENT MAINTENANCE $74.65         
LOCKRIDGE INC                 EQUIPMENT MAINTENANCE $2,052.21         
MACQUEEN EQUIPMENT INC        STREET SWEEPER                   $2,469.96         
MCGEE CONCRETE, LLC           CONCRETE $802.00         
NAPA AUTO PARTS               EQUIPMENT MAINTENANCE $199.00         
NORTHLAND PRODUCTS COMPANY    MACHINE SERVICE                  $427.95         
O'REILLY AUTO PARTS           EQUIPMENT MAINTENANCE $82.80         
PALMER POWER EQUIPMENT        EQUIPMENT MAINTENANCE $20.00         
STAR EQUIPMENT LTD            EQUIPMENT MAINTENANCE $328.17         
UNITY POINT-ST LUKE'S         LAB TESTING $42.00         
US CELLULAR                   TABLET SERVICES                  $29.79         
VANDER BEEK TRUCK ACCESSORIES EQUIPMENT MAINTENANCE $95.00         
JUNE 26 PAYROLL SALARIES $15,587.02

TOTAL: $25,808.61

EMPLOYEE BENEFITS

EMC INSURANCE COMPANIES       WORKERS COMP INSURANCE           $31,293.81         



PHILADELPHIA INSURANCE COMP.  INSURANCE                        $364.00         
JUNE 26 PAYROLL TAXES AND BENEFITS $19,465.60

TOTAL: $51,123.41

COMMUNITY REVITALIZATION

LC PRESERVATION ALLIANCE      CATALYST-PALMER BLDG FINAL       $40,000.00         

TOTAL: $40,000.00

DEBT SERVICE

UMB BANK NA                   2022A ADMIN FEES                 $1,200.00         

TOTAL: $1,200.00

SEWER

ALLIANT ENERGY                UTILITIES                        $6,227.28         
BOMGAARS                      EQUIPMENT MAINTENANCE $475.87         
CHARITON WATER DEPARTMENT     SEWER BILLING                    $2,865.27         
CITY OF CHARITON              CITY FUEL SALES                  $101.30         
IOWA ONE CALL                 IOWA 1/2 CALLS                   $79.20         
JETCO INC                     LIFT STATION REPAIR              $6,142.25         
LOCKRIDGE INC                 STORM DRAIN $260.61         
TREASURER,STATE OF IOWA SEWER SALES TAX $243.11
US CELLULAR                   TABLET SERVICES                  $29.79         
USW UTILITY GROUP             WASTEWATER OPERATION             $24,073.14         
WINDSTREAM                    UTILITIES                        $678.43         
JUNE 26 PAYROLL SALARIES $147.75

TOTAL: $41,324.00

AIRPORT HANGER O&M

AGRILAND FS INC               #1 AIRPORT OFFICE PROPANE        $152.63         
ALLIANT ENERGY                UTILITIES                        $350.63         
LOCKRIDGE INC                 EQUIPMENT MAINTENANCE $151.64         
RATHBUN REGIONAL WATER ASSOCIA WATER                            $28.50         
WINDSTREAM                    UTILITIES                        $623.08         

TOTAL: $1,306.48

RECYCLING

CITY OF CHARITON              RECYCLING ADMIN                  $450.00         

TOTAL: $450.00



STORM WATER

MUNICIPAL SUPPLY INC          STORM SEWER                      $1,609.50         
TREASURER,STATE OF IOWA STORM SEWER SALES TAX $91.42

TOTAL: $1,700.92

GRAND TOTAL: $413,255.23

   Aye:
   Nay:

Attest:

          _______________________________
                     City Clerk

         Mayor

   Council Member introduced the foregoing resolution and moved its 
adoption. Council Member seconded the motion and upon the roll being called 
the vote was:

Thereupon the Mayor declared the resolution duly adopted and numbered 2026 
and signed her approval thereto this 6th day of July, 2026.

_______________________________



ORDINANCE #__________ 

 

AN ORDINANCE AMENDING CHAPTER 10.24 OF THE  

CHARITON MUNICIPAL CODE 

 

Be It Enacted by the Council of the City of Chariton, Iowa: 

 

Section 1.  Purpose.  The purpose of this ordinance is to 

amend Chapter 10.24 of the Chariton Municipal Code to change the 

location of school zones and to establish an effective time for 

school zones.   

 

Section 2.  Amendment.  Chapter 10.24.010 of the Chariton 

Municipal Code is hereby amended by deleting existing 10.24.010 

and replacing it with the following: 

 

10.24.010 Zones Established. 

 

The following parts of streets are established as school 

zones:  

 

Main Street from a point thirty feet north of the 

north curb of Orchard Avenue to a point sixty 

feet south thereof. 

 

Main Street from a point thirty feet north of the 

north curb of Osage Avenue to a point sixty feet 

south thereof. 

 

North Grand Street from a point thirty feet north 

of the north curb of Orchard Avenue to a point 

sixty feet south thereof. 

 

North Grand Street from a point thirty feet north 

of the north curb of Osage Avenue to a point 

sixty feet south thereof. 

 

The east side of 12th Street between Ashland and 

Park Avenue. 

 

The west side of 1100 Block of Ashland Avenue. 

 

The east side of 11th Street between Park and 

Ashland Avenue. 

 

The west side of 12th Street between Court and 

Linden Avenue. 

 



The North side of the 1100 and 1200 Block of 

Linden Avenue. 

 

Section 3.  Amendment.  Chapter 10.24 of the Chariton 

Municipal Code is hereby amended to delete existing Section 

10.24.030 and replace it with the following: 

 

10.24.030 When signs placed.   

 

Movable stop signs shall be placed in the streets, at the 

 places designated, one-half hour before school opens in the 

 morning, and five minutes before school is dismissed in the 

 afternoon. The movable stop signs shall be left standing in 

 the streets for five minutes after school is dismissed at 

 noon and in the afternoon. 

 

Section 4.  Amendment.  Chapter 10.24 of the Chariton 

Municipal Code is hereby amended to add the following Section 

10.24.070: 

 

10.24.070 School Zone time established. 

 

Zones as identified in 10.24.010 shall be in effect from 

one-half hour before school opens in the morning, and one-

half hour before school is dismissed in the afternoon. 

 

Section 5.  Repealer.  All ordinances or parts of  

ordinances in conflict with the provisions of this ordinance are 

hereby repealed. 

 

Section 6.  Severability.  If any section, provision, or 

part of this ordinance shall be adjudged invalid or 

unconstitutional, such adjudication shall not affect the 

validity of the ordinance as a whole or any section, provision, 

or part thereof not adjudged invalid or unconstitutional. 

 

Section 7.  Effective Date.  This ordinance shall be in 

effect after its final passage, approval, and publication as 

provided by law. 

 

 

 



Passed by the Council the _____ day of __________, 2026, 

and approved this _____ day of __________, 2026. 

 

 

_____________________________ 

Jayma Davis, Mayor 

 

 

Attest: 

 

 

 

______________________________ 

Christy Metzger, City Clerk 

 





























































 

 

RESOLUTION NO.  2026-___ 

 

 

A RESOLUTION AUTHORIZING THE PURCHASE OF AN  

AIR CONDITIONING SYSTEM FROM TRAVIS MECHANICAL 

 

 

WHEREAS, the City of Chariton, Iowa, has the need for a new air conditioning unit for 

City Hall; and, 

 

WHEREAS, the City of Chariton needs to maintain quality buildings and equipment; and 

 

WHEREAS, the RUDD R92TA1001521MSA from Travis Mechanical is priced at 

$12,851.28. 

 

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Chariton 

agrees to purchase the above-described equipment from Travis Mechanical of Chariton, Iowa. 

The City Clerk and/or Mayor is hereby authorized by this Resolution to sign any and all required 

documents related to said purchase agreement, thus binding the Chariton City Council to the 

terms and conditions of said documents.  

 

PASSED AND APPROVED this 6th day of July, 2026.  

 

 

 

      _______________________________________ 

      Jayma Davis, Mayor  

 

 

Attest: 

 

 

__________________________________ 

Christy Metzger, City Clerk  

 















 

 

RESOLUTION NO.  2026-___ 

 

 

A RESOLUTION AUTHORIZING THE PURCHASE OF A  

RIDING LAWN MOWER FROM PALMER POWER EQUIPMENT 

 

 

WHEREAS, the City of Chariton, Iowa, has the need for a new riding lawn mower for 

the Chariton Cemetery; and, 

 

WHEREAS, the City of Chariton budgeted for new equipment; and 

 

WHEREAS, the 2026 Gravely ProTurn, Model Number 992530, is priced at $15,798.12 

at Palmer Power Equipment. 

 

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Chariton 

agrees to purchase the above-described equipment from Palmer Power Equipment of Chariton, 

Iowa. The City Clerk and/or Mayor is hereby authorized by this Resolution to sign any and all 

required documents related to said purchase agreement, thus binding the Chariton City Council 

to the terms and conditions of said documents.  

 

PASSED AND APPROVED this 6th day of July, 2026.  

 

 

 

      _______________________________________ 

      Jayma Davis, Mayor  

 

 

Attest: 

 

 

__________________________________ 

Christy Metzger, City Clerk  

 







 

 

 

 

 

 

 

 

To: Mayor and City Council 

 

From: Douglas Anderson, City Manager 

 

Date: July 6, 2026 

 

Subject: Landfill Mowing Bids  

 

The City of Chariton is responsible for the Lucas-Monroe County closed landfill. The grass 

needs to be mowed, and the site maintained at least once a year. One mowing bid was received 

for the summers of 2026-2028.  

 

Bid 1: Randy Grgurich – $799 per year. 

 

The last bid awarded was $720 per year. 

 

The recommendation is to approve Randy Grgurich of Chariton as the landfill mowing 

contractor for 2026-2028. 

 

 

 

 C I T Y  O F  C H A R I T O N  
115 South Main Street Chariton, Iowa 50049 641-774-5991 www.chariton.org 

City Manager Douglas Anderson  City Clerk/Treasurer Christy Metzger 







 

 

 

 

 

 

 

 

To: Mayor and City Council 

 

From: Douglas Anderson, City Manager 

 

Date: July 6, 2026 

 

Subject: Propane Bids  

 

The City of Chariton received two bids for providing propane for its six tanks. The bid price is 

valid from November 1, 2026, to October 31, 2027.  

 

Bid 1: Agriland FS, Inc. – $1.29 per gallon 

Bid 2: Ferrellgas - $1.69 per gallon  

 

The tanks currently in use either belong to Agriland FS or to the city. Last year’s price was $1.25 

per gallon, awarded to Agriland FS.  

 

The recommendation is to approve Agriland FS, Inc. of Winterset as Chariton's propane supplier 

for FY 2026-27.  

 

 C I T Y  O F  C H A R I T O N  
115 South Main Street Chariton, Iowa 50049 641-774-5991 www.chariton.org 

City Manager Douglas Anderson  City Clerk/Treasurer Christy Metzger 































 

 

 

 

 

 

 

 

To: Mayor and City Council 

 

From: Douglas Anderson, City Manager 

 

Date: July 6, 2026 

 

Subject: Chariton Police Department Officer Contract  

 

The Iowa League of Cities provides a model police officer contract for its member cities. This 

model contract complies with all state laws governing police officer agreements. City Attorney 

Verle Norris reviewed the contract, and the version presented to the City Council includes all of 

the City Attorney's recommended revisions. 

 C I T Y  O F  C H A R I T O N  
115 South Main Street Chariton, Iowa 50049 641-774-5991 www.chariton.org 

City Manager Douglas Anderson  City Clerk/Treasurer Christy Metzger 





CHARITON POLICE OFFICER AGREEMENT 

This agreement is entered into by the city of Chariton, Iowa hereinafter 

referred to as "City" and _______________, hereinafter referred to as 

"Employee". 

THE INTENT OF THIS AGREEMENT IS TO PROVIDE FOR THE 

TRAINING OF _______________ AS A POLICE OFFICER, AND TO 

SPECIFY THE  

CONSIDERATION THAT _______________ PROVIDE THE CITY IN 

RETURN FOR THE TRAINING. IT SHALL NOT BE CONSTRUED IN ANY 

WAY AS AN EMPLOYMENT AGREEMENT, WHICH WOULD PROFFER A 

PROPERTY RIGHT OR INTEREST ON _______________. 

1. Training. The City and the Employee agree that the Employee will 

attend the Iowa Law Enforcement Academy at the City's expense to obtain 

certification as a Law Enforcement Officer in accordance with the 

Academy's training requirements. The training at the Academy is scheduled 

to begin on _______________. The City shall pay the Employee’s “total 

training expenses” as hereafter defined in paragraph 9, provided that the 

Employee shall be required to participate in all Iowa Law Enforcement 

Academy classes and activities leading to successful graduation from the 

academy. Employee shall submit any claim forms to the City within 30 days 

of any out-of-pocket expenses incurred by Employee. 

2. Work Required. Employee may, at City's option, be required to work for 

the Chariton Police Department while attending the training program, and 

may be required to patrol, dispatch, operate a computer system, perform 

clerical tasks, or do other duties as assigned by the Chief of Police or the 

Chief's designee. The hours expended by the Employee in attending the 

training course and in service to the police department shall be subject to 

the same limitations and compensatory time policies that apply to all police 

officers of the City. 

 



3. Probationary Period. Employee shall have a probationary period 

consistent with the city code and state law. 

4. Post-Training Work. Employee shall serve as a full-time police officer of 

the City after graduation from the Iowa Law Enforcement Academy and 

meeting all criteria needed to receive proper certification. 

5. Work Duration Required. In consideration of the City’s payment of the 

Employee’s “total training expenses” as hereafter defined, Employee 

agrees to work for the City as a police officer for at least four years from the 

date the Employee graduates from the Iowa Law Enforcement Academy 

and has met all criteria needed to receive certification. 

6. Failure to Complete Training – Reimbursement. In the event the 

Employee does not successfully complete the training program, the 

Employee shall be released from employment with the City, and the 

Employee shall reimburse the City for one hundred percent (100%) of the 

"total training expenses" which the City has incurred to that date in 

accordance with the terms set forth in paragraph 12. 

7. Voluntary Resignation – Reimbursement. In the event the Employee 

voluntarily resigns from the Chariton Police Department without having 

served as a certified police officer for at least four years, the Employee 

shall reimburse the City for total training expenses incurred per the 

following Schedule: a. The amount of reimbursement shall be determined 

as follows: 

i. If a law enforcement officer resigns less than one year following 

completion of approved training, one hundred percent (100%) of the total 

training expenses.  

ii. If a law enforcement officer resigns one year or more but less than two 

years after completion of approved training, seventy-five percent (75%) of 

the total training expenses. 

iii. If a law enforcement officer resigns after two years or more but less than 

three years after completion of the approved training, fifty percent (50%) of 

the total training expenses. 



iv. If a law enforcement officer resigns after three years or more but less 

than four years after completion of the approved training, twenty-five 

percent (25%) of the total training expenses. 

8. Dismissal from Employment – Reimbursement. If the Employee is 

dismissed during the probationary period or is dismissed for cause before 

serving as a certified officer for at least four years, the Employee shall 

reimburse the City for one hundred percent (100%) of the total training 

expenses incurred. If the Employee is dismissed from employment without 

cause, for instance, due to a reduction in force by the City, the Employee 

shall not be required to reimburse the City for any training expenses. 

9. Completion of Required Service. If the Employee completes four years 

of service with the City as a certified police officer, the Employee shall be 

relieved of all obligation to reimburse the City for training expenses under 

this Agreement. 

10. Total Training Expenses. The Employee agrees that the following 

enumerated expenses that are incurred by the City, or that are incurred by 

the Employee and reimbursed by the City, during the Employee’s training 

period shall constitute the “total training expenses” subject to Employee 

reimbursement under this Agreement: 

 a. the City's expense for the Employee's paid salary for attending the 

Academy, traveling to and from the Academy, and studying for Academy 

classes; 

b. the City's expenditures in reimbursing the Employee for the Employee's 

mileage, food, and lodging while attending the Academy; 

c. the City's expenditures for tuition and fees paid to the Iowa Law 

Enforcement Academy on behalf of the Employee; 

d. the City’s expense of paying or reimbursing the Employee’s clothing 

vendor costs and uniform/equipment costs. 

The Employee will not be responsible for reimbursing the City for any 

wages paid to the Employee for performing services such as dispatching, 

filing, patrol work, or other work assigned by the City. 



An estimate of the costs of the "total training expenses" set out above is 

listed on Exhibit "A" which is attached hereto and by this reference 

incorporated into this Agreement. "Total training expenses" will be based on 

the actual costs incurred by the City as they become known. 

11. Limitation of Employee’s Reimbursement Obligation – FLSA. 

Employee and City agree that this Agreement is subject to the provisions of 

the Federal Fair Labor Standards Act (“the Act”) and that Employee’s 

reimbursement obligation under this Agreement is limited, such that 

Employee must be paid the minimum hourly wage as required by the Act 

for all hours during which the Employee is engaged in training activities, 

including attendance at training sessions, travel time to and from training 

sessions and studying for such training. The minimum wage for all such 

hours worked and documented as required shall be deducted from any 

reimbursement payment amount calculated under this Agreement. 

12. Training Reimbursement Payment Schedule. Payment of training 

expenses owed to the City by the Employee under this Agreement shall be 

made in consecutive monthly payments in accordance with the following 

schedule: 

Minimum monthly payment $100 

Annual Percentage Rate 6% 

The first payment shall be due 30 days after the Employee's termination 

date, and on the same date each month thereafter. Interest shall 

commence on the Employee's date of termination and shall be calculated 

on the unpaid principal balance as of each installment paid, with payments 

credited first to accrued interest and then to the reduction of principal. 

13. Death of Employee. If, during the Employee’s period of employment 

with the City, the Employee is killed or permanently and totally disabled as 

defined by Chapter 85 or Chapter 411 of the Iowa Code or dies of any 

cause not related to the Employee’s work for the City, the Employee or the 

Employee’s estate shall be relieved of all obligation to reimburse the City 

for training expenses under this Agreement. 



14. At-Will Employment.  Employee and the City agree that Employee’s 

employment with the City constitutes “at-will” employment.  Employee and 

the City acknowledge that this employment relationship may be terminated 

at any time, upon written notice to the other party, with or without good 

cause or no cause, at the option of either the City or the Employee. 

15. Amendment or Cancellation. This agreement may be amended or 

canceled only upon agreement of both the City and the Employee, made in 

writing and signed by both parties. 

16. Employee Residence. The Employee shall notify the City of the 

Employee's place of residence while in the employ of the City and/or until 

such time as the debt for total training expenses is satisfied in full. 

17. Decertification. If reimbursement is not made in accordance with this 

Agreement, the Employee understands that the city may, at its option, seek 

the Employee's decertification as an Iowa law enforcement officer. By 

execution of this Agreement, the Employee shall be deemed to have 

consented to such decertification, unless the Employee initiates legal 

proceedings to contest any adverse employment action which triggers the 

reimbursement obligation, or to contest the required reimbursement 

amount calculated by the City, such proceedings to be initiated within 30 

days of the City’s demand for reimbursement. 

18. Purpose of Agreement. This agreement is for bona fide employment 

purposes and not for the purpose of achieving certification for the officer by 

way of "sponsorship" through the academy. 

19. Severability. In the event that one or more of the provisions of this 

Agreement shall, for any reason, be held to be invalid, illegal, or 

unenforceable in any respect, such invalidity, illegality, or unenforceability 

shall not affect the remaining provisions of this Agreement, and they shall 

remain in full force and effect. 

 

Executed this ____ day of_________________, 20____.  

City of Chariton, Iowa  



By: _________________________  

(print name), City Manager  

______________________  

(print name), Employee 



 

 

 

 

 

 

 

 

To: Mayor and City Council 

 

From: Douglas Anderson, City Manager 

 

Date: July 6, 2026 

 

Subject: Chariton Police Department Officer Contract  

 

The Iowa League of Cities provides a model police officer contract for its member cities. This 

model contract complies with all state laws governing police officer agreements. City Attorney 

Verle Norris reviewed the contract, and the version presented to the City Council includes all of 

the City Attorney's recommended revisions. 

 C I T Y  O F  C H A R I T O N  
115 South Main Street Chariton, Iowa 50049 641-774-5991 www.chariton.org 

City Manager Douglas Anderson  City Clerk/Treasurer Christy Metzger 





CHARITON POLICE OFFICER AGREEMENT 

This agreement is entered into by the city of Chariton, Iowa hereinafter 

referred to as "City" and _______________, hereinafter referred to as 

"Employee". 

THE INTENT OF THIS AGREEMENT IS TO PROVIDE FOR THE 

TRAINING OF _______________ AS A POLICE OFFICER, AND TO 

SPECIFY THE  

CONSIDERATION THAT _______________ PROVIDE THE CITY IN 

RETURN FOR THE TRAINING. IT SHALL NOT BE CONSTRUED IN ANY 

WAY AS AN EMPLOYMENT AGREEMENT, WHICH WOULD PROFFER A 

PROPERTY RIGHT OR INTEREST ON _______________. 

1. Training. The City and the Employee agree that the Employee will 

attend the Iowa Law Enforcement Academy at the City's expense to obtain 

certification as a Law Enforcement Officer in accordance with the 

Academy's training requirements. The training at the Academy is scheduled 

to begin on _______________. The City shall pay the Employee’s “total 

training expenses” as hereafter defined in paragraph 9, provided that the 

Employee shall be required to participate in all Iowa Law Enforcement 

Academy classes and activities leading to successful graduation from the 

academy. Employee shall submit any claim forms to the City within 30 days 

of any out-of-pocket expenses incurred by Employee. 

2. Work Required. Employee may, at City's option, be required to work for 

the Chariton Police Department while attending the training program, and 

may be required to patrol, dispatch, operate a computer system, perform 

clerical tasks, or do other duties as assigned by the Chief of Police or the 

Chief's designee. The hours expended by the Employee in attending the 

training course and in service to the police department shall be subject to 

the same limitations and compensatory time policies that apply to all police 

officers of the City. 

 



3. Probationary Period. Employee shall have a probationary period 

consistent with the city code and state law. 

4. Post-Training Work. Employee shall serve as a full-time police officer of 

the City after graduation from the Iowa Law Enforcement Academy and 

meeting all criteria needed to receive proper certification. 

5. Work Duration Required. In consideration of the City’s payment of the 

Employee’s “total training expenses” as hereafter defined, Employee 

agrees to work for the City as a police officer for at least four years from the 

date the Employee graduates from the Iowa Law Enforcement Academy 

and has met all criteria needed to receive certification. 

6. Failure to Complete Training – Reimbursement. In the event the 

Employee does not successfully complete the training program, the 

Employee shall be released from employment with the City, and the 

Employee shall reimburse the City for one hundred percent (100%) of the 

"total training expenses" which the City has incurred to that date in 

accordance with the terms set forth in paragraph 12. 

7. Voluntary Resignation – Reimbursement. In the event the Employee 

voluntarily resigns from the Chariton Police Department without having 

served as a certified police officer for at least four years, the Employee 

shall reimburse the City for total training expenses incurred per the 

following Schedule: a. The amount of reimbursement shall be determined 

as follows: 

i. If a law enforcement officer resigns less than one year following 

completion of approved training, one hundred percent (100%) of the total 

training expenses.  

ii. If a law enforcement officer resigns one year or more but less than two 

years after completion of approved training, seventy-five percent (75%) of 

the total training expenses. 

iii. If a law enforcement officer resigns after two years or more but less than 

three years after completion of the approved training, fifty percent (50%) of 

the total training expenses. 



iv. If a law enforcement officer resigns after three years or more but less 

than four years after completion of the approved training, twenty-five 

percent (25%) of the total training expenses. 

8. Dismissal from Employment – Reimbursement. If the Employee is 

dismissed during the probationary period or is dismissed for cause before 

serving as a certified officer for at least four years, the Employee shall 

reimburse the City for one hundred percent (100%) of the total training 

expenses incurred. If the Employee is dismissed from employment without 

cause, for instance, due to a reduction in force by the City, the Employee 

shall not be required to reimburse the City for any training expenses. 

9. Completion of Required Service. If the Employee completes four years 

of service with the City as a certified police officer, the Employee shall be 

relieved of all obligation to reimburse the City for training expenses under 

this Agreement. 

10. Total Training Expenses. The Employee agrees that the following 

enumerated expenses that are incurred by the City, or that are incurred by 

the Employee and reimbursed by the City, during the Employee’s training 

period shall constitute the “total training expenses” subject to Employee 

reimbursement under this Agreement: 

 a. the City's expense for the Employee's paid salary for attending the 

Academy, traveling to and from the Academy, and studying for Academy 

classes; 

b. the City's expenditures in reimbursing the Employee for the Employee's 

mileage, food, and lodging while attending the Academy; 

c. the City's expenditures for tuition and fees paid to the Iowa Law 

Enforcement Academy on behalf of the Employee; 

d. the City’s expense of paying or reimbursing the Employee’s clothing 

vendor costs and uniform/equipment costs. 

The Employee will not be responsible for reimbursing the City for any 

wages paid to the Employee for performing services such as dispatching, 

filing, patrol work, or other work assigned by the City. 



An estimate of the costs of the "total training expenses" set out above is 

listed on Exhibit "A" which is attached hereto and by this reference 

incorporated into this Agreement. "Total training expenses" will be based on 

the actual costs incurred by the City as they become known. 

11. Limitation of Employee’s Reimbursement Obligation – FLSA. 

Employee and City agree that this Agreement is subject to the provisions of 

the Federal Fair Labor Standards Act (“the Act”) and that Employee’s 

reimbursement obligation under this Agreement is limited, such that 

Employee must be paid the minimum hourly wage as required by the Act 

for all hours during which the Employee is engaged in training activities, 

including attendance at training sessions, travel time to and from training 

sessions and studying for such training. The minimum wage for all such 

hours worked and documented as required shall be deducted from any 

reimbursement payment amount calculated under this Agreement. 

12. Training Reimbursement Payment Schedule. Payment of training 

expenses owed to the City by the Employee under this Agreement shall be 

made in consecutive monthly payments in accordance with the following 

schedule: 

Minimum monthly payment $100 

Annual Percentage Rate 6% 

The first payment shall be due 30 days after the Employee's termination 

date, and on the same date each month thereafter. Interest shall 

commence on the Employee's date of termination and shall be calculated 

on the unpaid principal balance as of each installment paid, with payments 

credited first to accrued interest and then to the reduction of principal. 

13. Death of Employee. If, during the Employee’s period of employment 

with the City, the Employee is killed or permanently and totally disabled as 

defined by Chapter 85 or Chapter 411 of the Iowa Code or dies of any 

cause not related to the Employee’s work for the City, the Employee or the 

Employee’s estate shall be relieved of all obligation to reimburse the City 

for training expenses under this Agreement. 



14. At-Will Employment.  Employee and the City agree that Employee’s 

employment with the City constitutes “at-will” employment.  Employee and 

the City acknowledge that this employment relationship may be terminated 

at any time, upon written notice to the other party, with or without good 

cause or no cause, at the option of either the City or the Employee. 

15. Amendment or Cancellation. This agreement may be amended or 

canceled only upon agreement of both the City and the Employee, made in 

writing and signed by both parties. 

16. Employee Residence. The Employee shall notify the City of the 

Employee's place of residence while in the employ of the City and/or until 

such time as the debt for total training expenses is satisfied in full. 

17. Decertification. If reimbursement is not made in accordance with this 

Agreement, the Employee understands that the city may, at its option, seek 

the Employee's decertification as an Iowa law enforcement officer. By 

execution of this Agreement, the Employee shall be deemed to have 

consented to such decertification, unless the Employee initiates legal 

proceedings to contest any adverse employment action which triggers the 

reimbursement obligation, or to contest the required reimbursement 

amount calculated by the City, such proceedings to be initiated within 30 

days of the City’s demand for reimbursement. 

18. Purpose of Agreement. This agreement is for bona fide employment 

purposes and not for the purpose of achieving certification for the officer by 

way of "sponsorship" through the academy. 

19. Severability. In the event that one or more of the provisions of this 

Agreement shall, for any reason, be held to be invalid, illegal, or 

unenforceable in any respect, such invalidity, illegality, or unenforceability 

shall not affect the remaining provisions of this Agreement, and they shall 

remain in full force and effect. 

 

Executed this ____ day of_________________, 20____.  

City of Chariton, Iowa  



By: _________________________  

(print name), City Manager  

______________________  

(print name), Employee 








